
Agenda 
Appointment and Alignment Committee 

West Olive Administration Building – Board Room and YouTube 
12220 Fillmore Street, West Olive, MI 49460 

Thursday, March 20, 2025 at 9 a.m.

Public Comment 

Approval of Agenda 

Consent Resolutions: 

1. Approval of Minutes from the February 11, 2025, Appointment and Alignment Committee
Meeting.

Agenda and Action Requests: 

1. Community Corrections Advisory Board
Suggested Motion:
To place into nomination and forward to the Board of Commissioners the names of:

Larry Jackson Edward Taylor 

and to select one (1) to fill one (1) Workforce Investment Board Member vacancy beginning 
immediately and ending December 31, 2026. 

2. Community Mental Health Board
Suggested Motion:
To place into nomination and forward to the Board of Commissioners the names of:

Ryan Attema Rubi Garcia Susan Morris 
Elizabeth Blanchette Terry Goldberg Lori Patch 
Debra Deater Larry Jackson Nathan Slauer 
Laura Doughty Christian Kleinjans Mark Stephenson 
Paul Duff Alicia Mannes Lavonne Vanderzwaag 

and to select two (2) to fill two (2) General Public vacancies beginning April 1, 2025, and 
ending March 31, 2028. 



3. Environmental Health Appeals Board
Suggested Motion:
To place into nomination and forward to the Board of Commissioners the names of:

Jaime Fleming  Larry Jackson Rebecca Patrick 
Heather Gahir Scott Muellerleile Nathan Slauer 

and to select one (1) to fill one (1) General Public vacancy beginning immediately and ending 
December 31, 2026. 

4. Environmental Health Appeals Board
Suggested Motion:
To place into nomination and forward to the Board of Commissioners the names of:

Jaime Fleming  Larry Jackson Rebecca Patrick 
Heather Gahir Scott Muellerleile Nathan Slauer 

and to select one (1) to fill one (1) General Public vacancy beginning immediately and ending 
December 31, 2027. 

5. Materials Management Planning Committee
Suggested Motion:
To approve and forward to the Board of Commissioners the recommendation that the
Chair of the Ottawa County Board of Commissioners assign an elected official to the
“elected official seat” on the Materials Management Planning Committee in accordance
with Rule 2.3 of the Rules of the Ottawa County Board of Commissioners.

Discussion Item 

1. Parks and Recreation Commission update from staff on alignment issues.

2. Land Bank Authority observations from staff on alignment issues.

3. Set next meeting date

Public Comment 

Adjournment at Call of Chairperson 

Note: Public comments on the day’s business are to be limited to three (3) minutes. 



APPOINTMENT & ALIGNMENT COMMITTEE 
 
         Proposed Minutes 
 
DATE:  February 11, 2025 
 
TIME:  2:27 p.m. 
 
PLACE:  Fillmore Street Complex 
 
PRESENT: Douglas Zylstra, Philip Kuyers, Josh Brugger, Allison Miedema.  (4) 
 
ABSENT: Jordan Jorritsma. (1) 
 
   SUBJECT: PUBLIC COMMENT 
 

1. Sheila Dettloff-Holland Township 
    

SUBJECT: APPROVAL OF AGENDA 
 
AA 25-001 Motion: To approve the agenda of today. 
  Moved by: Zylstra     UNANIMOUS 
 
AA 25-002 Motion: Remove Discussion Item 4. 
  Moved by: Miedema 
 

The motion failed by the following votes: Nays: Phil Kuyers, Doug Zylstra, Josh Brugger. 
(3) 

 
  Yeas: Allison Miedema. (1) 
  
  SUBJECT: ELECTION OF THE VICE CHAIR 
  
AA 25-003 Motion: To nominate Jordan Jorritsma to serve as Vice Chair. 
 Moved by: Kuyers    UNANIMOUS 
 

SUBJECT: APPOINT THREE COMMISSIONERS TO WORK WITH THE DEPUTY 
COUNTY ADMINISTRATOR ON THE BOARDS & COMMISSIONS APPLICATIONS 
PROCESS 

 
AA 25-004 Motion: To appoint three Commissioners to review applications, interview candidates 

and make recommendations to the full board. 
 Moved by: Zylstra     
 
AA 25-005 Motion: To amend motion AA 25-004 to include all five Commissioners to review 

applications, interview candidates and make recommendations to the full board. 
 Moved by: Zylstra    UNANIMOUS 
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SUBJECT: ASSIGN THE DEPUTY COUNTY ADMINISTRATOR TO REVIEW BYLAWS 
AND STATE STATUTES AS THEY PERTAIN TO APPOINTMENTS TO THE BOARDS & 
COMMISSIONS 

 
AA 25-006 Motion: To assign the Deputy County Administrator to review bylaws and state statutes 

as they pertain to appointment processes and terms starting with the Parks & 
Recreation Commission and bring forward recommendations to ensure compliance. 

 Moved by: Miedema     UNANIMOUS 
 
AA 25-007 Motion:  To add a discussion item #8 to talk about the last part of Action Item #2, “make 

recommendations to the full board”. 
 Moved by: Zylstra    UNANIMOUS 
   

SUBJECT: DISCUSSION ITEMS 
 

1. Review legal counsel correspondence regarding the appointment process to seats on the 
Ottawa County Groundwater Board-The Commissioners and Paul Sachs gave discussion.  
They agreed to have Commissioner Brugger reach out to Roger Belknap to see if he would 
be interested in resigning. 

 
2. Review legal counsel correspondence regarding the appointment process to seats on the 

Materials Management Planning Committee-The Commissioners and Interim Deputy 
Administrator Ron Frantz gave discussion. 

 
AA 25-008 Motion: To open and post the Elected County Official position on the Materials 

Management Planning Committee for one week. 
 Moved by: Brugger    UNANIMOUS 

 
3. Update from the Clerk’s Office on current openings on the Boards & Commissions per the 

Appointments to Boards & Commissions Policy under IV (A) (B)-Rachel Sanchez gave an 
update on the current open positions. 
 
Commissioner Kuyers left the meeting at 3:03 p.m. 

 
4. Review of Housing Commission appointment made on December 19, 2024-The 

Commissioners and Interim Deputy Administrator Ron Frantz gave discussion.   
 
Commissioner Kuyers returned to the meeting at 3:07 p.m. 

 
5. Discuss prior board practice of one-year appointments- The Commissioners and Interim 

Deputy Administrator Ron Frantz gave discussion on creating a Board Policy regarding one-
year terms for Commissioners. 

 
6. Discuss Talent & Recruitment minutes from December 17, 2024- The Commissioners agreed 

to have these minutes on the Board of Commissioners meeting at the end of February to be 
amended and approved. 

 
7. Discuss a meeting schedule for the Appointment and Alignment Committee-The 

Commissioners agreed to meet on March 20, 2025 at 9:00 a.m. 
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8. Discuss the last part of Action Item #2 “make recommendations to the full board”-It was 

discussed that the interviews will take place in private and then the Committee will meet in 
person to deliberate and make recommendations in public. 
 

  SUBJECT: PUBLIC COMMENT 
 

1. David Barnosky-Port Sheldon Township 
 

SUBJECT: ADJOURNMENT 
 

The chairperson called for adjournment at 3:55 p.m. 
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Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Suggestedd Motion:  

Summaryy off Request:: 

Financiall Information:
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Appointment and Alignment Committee
03/20/2025

Board of Commissioners

Regina MacMillan

Community Corrections Advisory Board

To place into nomination and forward to the Board of Commissioners the names of:

Larry Jackson and Edward Taylor

and to select one (1) to fill one (1) Workforce Investment Board Member vacancy beginning immediately and ending December 31, 2026.

The Board of Commissioners make various appointments to boards and commissions through the
Appointment and Alignment Committee. The committee manager assigned to the Community Corrections
Advisory Board has verified that listed applicants have met the minimum seat requirements.

$0.00 $0.00 ✔

✔

✔



School

Devry

Degree

Bachelors in Computer Network System 

School

ITT tech

Degree

Associate in Network Systems 

Current Employer

ITC Inc

Position

System Administrator 

Responsibilities: (Max length: 1000)

All IT infrastructure needs. 

Previous Employer Position

Larry Jackson

Committee: Ottawa County Community Corrections Advisory Board

Seat: Workforce Investment Board Member

Education

Employment Background



Hudsonville Ice Cream Information Technology Professional

Responsibilities: (Max length: 1000)

All IT infrastructure needs. 
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



Officer?s Compensation Committee, Veterans Affairs Committee, and various board member positions. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I will be a value asset to any committee bring real life experience and an understanding of kitchen table issues that 

people all over Ottawa County face. 



School

Grand Rapids Community Collage

Degree

Manufacturing Technology Certificate United States D

School

Grant Public Schools

Degree

Graduated 

Current Employer

Quality Tool and Stamping

Position

Tool Room Supervisor

Responsibilities: (Max length: 1000)

Participate in hiring and lead the training and development of Tool Room staff. Encourage, foster and enable highly 

effective problem-solving among Tool Room staff.

Schedule all tool room personals vacations and track their absences, late punches, and hours worked.

Manage day to day work activity such as changeovers, PM schedule, and repairs.

Drive and maintain safety standards while being an active participant on the safety team.

Support tooling preventive maintenance program.

Create and maintain a Tooling reference tag required for each tool.

Create and maintain standardization of press setup and teardown procedures.

Provide focus, guidance and leadership in scrap reduction and uptime initiatives.

Teach, mentor, train, and provide guidance to tool and die makers equally across all shifts.

Previous Employer Position

Edward T TAYLOR

Committee: Ottawa County Community Corrections Advisory Board

Seat: Workforce Investment Board Member

Education

Employment Background



Knoll Group Tool and Die Maker

Responsibilities: (Max length: 1000)

Manage day to day work activity such as changeovers, PM schedule, and repairs.

Drive and maintain safety standards while being an active participant on the safety team.

Support tooling preventive maintenance program.

6

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I have no experience with a government board but feel very compelled to give back to my community. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I instructed a martial arts class for Serinity Point Drug Rehabilitation for over 4 years. During this time I realized 

the importance and need for services in the community.

 I just want to give something back. If there is a spot for me to help. I'm willing to do so.  



Form Last Revised /0 /20

Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Summaryy off Request:: 

Financiall Information:
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Appointment and Alignment Committee
03/20/2025

Board of Commissioners

Regina MacMillan

Community Mental Health Board

Suggestedd Motion:  
To place into nomination and forward to the Board of Commissioners the names of:

Ryan Attema, Elizabeth Blanchette, Debra Deater, Laura Doughty, Paul Duff, Rubi Garcia, Terry Goldberg, Larry Jackson,Christian Kleinjans, 
Alicia Mannes, Susan Morris, Lori Patch, Nathan Slauer, Mark Stephenson, and Lavonne Vanderzwaag

and to select two (2) to fill two (2) General Public vacancies beginning April 1, 2025 and ending March 31, 2028.

The Board of Commissioners make various appointments to boards and commissions through the
Appointment and Alignment Committee. The committee manager assigned to the Community Mental
Health Board has verified that listed applicants have met the minimum seat requirements.

$0.00 $0.00 ✔

✔

✔



School

Davenport University

Degree

Cyber Defense

School

Davenport University

Degree

Networking Tech

Current Employer

USDA-OIG

Position

IT Specialist

Responsibilities: (Max length: 1000)

Conduct audits, inspections, and evaluation of USDA related programs and administering agencies. Specifically, my 

group focuses on cybersecurity threats to the USDA and reviews and tests cyber controls that affect information 

technology systems. Occasionally, our duties will include reviewing and referencing other audit groups and other 

executive level OIG?s.

Previous Employer Position

Ryan Attema

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



DLA Help Desk Support Analyst

Responsibilities: (Max length: 1000)

Provide IT support for DoD personnel, including military, when accessing systems related to purchasing. This also 

included vendor support to ensure their accounts were properly provisioned and functioning. Additionally, any 

internal DLA employees needing IT support would contact our helpdesk as well. We also provided a level of 

support to local and federal government entities.
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I have experience participating on volunteer planning committees for large events. Some of these could last an 

entire week and necessitated the planning and coordination of care for over 500 minors. Additionally, this year I 

began serving on a finance board for a 501(c)(3).

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


Because I have had the opportunity to work in federal government for much of my professional career, I have been 

able to see the difference that individuals are able to achieve at a local governmental level. Additionally, much of my 

volunteering that I have done, and continue to do, is with individuals with cognitive disabilities. I believe that it is 

important responsibility to direct the policy for these vulnerable individuals. On top of this, I have assisted family 

members with navigating through CMH programs and services. I believe I have a unique perspective to be able to 

assist in the steering of the CMH programs.



School

Kalamazoo College

Degree

Bachelor of Arts in Psychology

School

Western Michigan University

Degree

Master of Arts in Counseling Psychology

Current Employer

Meredith Psychological and Testing Services

Position

Psychotherapist and Clinical Support Specialist

Responsibilities: (Max length: 1000)

The role involves fostering a therapeutic alliance with clients, create treatment plans while continuing to monitor 

and refine progress, and offer guidance, support and interventions to promote change and reduce emotional 

distress. Completing assessments for clients, maintain confidentiality and timely documentation are also required. 

Specialization in men's therapy, couples therapy, and utilizing ACT (Acceptance and Commitment Therapy. 

Clinical support specialist role includes consulting with the team members to explore areas of training and growth, 

with a goal to increase sense of community in the practice.  

Previous Employer Position

Elizabeth Blanchette

Committee: Ottawa County Community Mental Health Board

Seat: Seat J

Education

Employment Background



Corewell Health Care Management Coordinator

Responsibilities: (Max length: 1000)

Communicates and collaborates with the multidisciplinary team through verbal and written communication. 

Participates with Care Team for the integration of the patient to the home or transitional environment by 

developing, planning, implementing and evaluating in accordance with current existing federal, state and local 

standards. Adheres to confidentiality policies specific to communications, patient confidentiality, record keeping 

and coordination services.

4.5

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



No previous experience as an adult. In high school, I was secretary for a Youth Student Council following Robert 

Rules, and meeting in the same room as City Council did.

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am deeply motivated to join the Board of Directors for a Community Mental Health organization because I 

believe in the power of accessible, compassionate mental health care to transform lives. My career as a 

psychotherapist, combined with my experience in psychiatric hospitals case management, has shown me firsthand 

how vital it is to ensure that individuals receive not only the clinical care they need but also the resources and 

support to maintain long-term well-being. With possible upcoming changes and cuts to Medicaid funding, I feel 

now more than ever, the need to become involved in my local community and work to advocate for and with 

those with additional vulnerabilities.  I am passionate about advocating for systems that not only treat mental 

health crises but also work to prevent them. I am eager to help shape policies, drive strategic decisions, and 

collaborate o ensure that mental health services are accessible, comprehensive, and sustainable for those who 

need them.



School

South Haven High School

Degree

General diploma

School

N/A

Degree

N/A

Current Employer

Goodwill Industries of West Michigan 

Position

Job Coach

Responsibilities: (Max length: 1000)

I provide job coaching and training for 2 young individuals employed with Hope College. Responsibilities include 

picking up trash from 25+ parking lots. Cutting and pruning plants, weeding and raking leaves. We oversee cleaning 

of the baseball and softball dugouts and bleachers after every game and practice while in season. We are 

responsible for cleaning the soccer and football stadiums after games as well as the outdoor tennis courts. 

Completion of other tasks and duties as assigned. 

Previous Employer Position

Debra Deater

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



The Shoreline Center Registered Behavior Technician 

Responsibilities: (Max length: 1000)

I provided ABA therapy to children and teens diagnosed with autism. 
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



While I do not have any experience serving on a board I do have first hand knowledge of the system and 

processes regarding cmh and other services. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


My son receives services through cmh and I have been a life long advocate for those with I/DD and Mental Illness. I 

would like to expand the knowledge I have and give a real world representation to the board. 



School

Western Michigan University

Degree

Masters of Counseling Psychology

School

Grand Valley State University

Degree

Bachelors of Behavioral Science

Current Employer

Pine Rest Christian Mental Health Services

Position

Program Coordinator

Responsibilities: (Max length: 1000)

At Pine Rest, I currently manage the Limited License Clinician Training Program.  My responsibilities include 

coordinating the group supervision of 60+ limited licensed clinicians (masters level clinicians in their pre-licensed 

period), providing bi-weekly group supervision to clinicians focused on a variety of early career topics, and data-

related administrative tasks.  Within my role, I also coordinate the Masters Level Internship Program which hosts 

15 interns.  My responsibilities include developing and presenting lectures on various psychological topics, 

coordination of the internship experience, and providing clinical mentorship.  I have been with Pine Rest for over 

15 years.  My roles have included inpatient/partial hospital case management and consultation liaison with 

emergency departments.  Prior to receiving my MA, I worked as a care provider in a secure adolescent residential 

unit.

Previous Employer Position

Laura Doughty

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Meredith Psychological and Testing Services Therapist

Responsibilities: (Max length: 1000)

This is a current role.  I have been with Pine Rest and Meredith Psychological & Testing Services for the majority of 

my professional career. 

At Meredith, I work with clients as a clinical therapist.  This practice focuses on providing services to a diverse 

population with diverse funding sources (including pro bono, as needed).  Previously, through Meredith my primary 

role was in psychological testing but I have since moved solely into psychotherapy.

Historically, as a masters level clinician, I have worked at DA Blodgett as a Family Case Manager providing home-

based services to clients.
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I am currently on the board of my local school's Parent-Teacher Organization.  I attend monthly board meetings 

and work with the rest of the board to provide meaningful and inclusive social and educational services and 

activities for the students and their families in order to assist the school in providing a well-rounded environment.

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am passionate about improving access to services for mental illness, intellectual and developmental disabilities, 

and substance use disorders, as well as enhancing the quality of care for those in our community. With 15 years of 

experience as a masters level clinician in diverse settings, I have a deep understanding of the challenges individuals 

face when accessing community mental health services. I have witnessed firsthand how critical it is to have a strong 

and supportive mental health system that addresses not only immediate needs but also systemic barriers 

encountered in obtaining care. My backgroun in various mental health settings and roles has provided me with 

valuable insight into service gaps, as well as potential solutions to improve care coordination and outcomes. I see 

this as an opportunity to advocate for those who are often underserved or overlooked, ensuring that services and 

programs are accessible, effective, and responsive to the needs of our community. 



School

Michigan State University

Degree

MSW

School

Grand Valley State Univiersity

Degree

BA

Current Employer

Mid-State Health Network

Position

Integrated Healthcare Coordinator

Responsibilities: (Max length: 1000)

Responsible for coordinating population health and integrated care initiatives such as Certified Community 

Behavioral Health Centers, Behavioral Health Homes, and evidence-based population health practices. Work 

closely with Community Mental Health Service Programs, Substance Use Disorder Service Providers, and Medicaid 

Health Plans to ensure strong care coordination across behavioral health and physical health systems for mutually 

served Medicaid beneficiaries. Provides ongoing support and technical assistance to the regional provider network 

to ensure successful implementation of integrated health strategic initiatives. 

Previous Employer Position

Paul Kevin Duff

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Lakeshore Regional Entity Utilization Management Coordinator

Responsibilities: (Max length: 1000)

Coordinated regional Utilization Management and Quality Improvement efforts to meet the organization?s 

strategic objectives. Assisted in the development and implementation of operational and functional support for 

regional Utilization Management activities consistent with the Lakeshore Regional Entity Utilization Management 

Plan. Identified and directed special projects related to quality of care and Utilization Management. Participated in 

Regional and State-level workgroups focusing on improved quality of care. Monitored and tracked key 

performance indicators to include identification of over/under utilization patterns and/or deviation from expected 

results across the region. Provided oversight and monitoring of all delegated Utilization Management functions. 

Identified and implemented service improvement projects; gathered and analyzed data for patterns and trends in 

client care and outcomes

9.5

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



While I have never served on a government board; however, I have presented to both various CMH and PIHP 

boards. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I believe with my 30-plus years of experience within the Michigan public behavioral health sector that I will be able 

to draw upon my knowledge and skills that would be an asset to both my fellow board members as well as 

Ottawa County residents. I am a brother of a Vietnam veteran who has struggled with PTSD for the majority of 

his adult life and therefore cognizant of how the public mental health system can be an asset to individuals lives. 



School

GRCC

Degree

Still in school

School

Na 

Degree

Na 

Current Employer

Millerknoll

Position

Supervisor 

Responsibilities: (Max length: 1000)

I lead people, coach and help team members develop , at the same time I ensure we are meeting customer 

demand 

Previous Employer Position

Rubi A Garcia

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



N/a N\a

Responsibilities: (Max length: 1000)

N/a
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



None 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I have a son with mental disabilities



School

Michigan State University 

Degree

Masters in School and Community Leadership 

School

GVSU

Degree

Bachelor of Science 

Current Employer

Retired 

Position

Substitute Teacher and Para professional. OAISD

Responsibilities: (Max length: 1000)

What ever is expected in the classroom from teaching group, individual students and other assigned tasks. Oo

Previous Employer Position

Terry Goldberg

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



OAISD Teacher Consultation 

Responsibilities: (Max length: 1000)

Consultant for Young Adult Services, Ottawa Area Center and liaison for CMH.  Assisted in interviewing of 

potential candidates for teachers and paraprofessionals.

64

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

Son. Jacob Goldberg. Fiance

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



Special Olympics for 19 years

Ottawa County Community Mental Health Board

State Student vice President Council for Exceptional Children 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I was on the CMH Board until the previous county commissioners were elected.



School

Grand Valley State University

Degree

Bachelor of Arts in History, Minors in Sociology and E

School

Grand Valley State University

Degree

Master's of Public Administration

Current Employer

Allegan County Community Foundation

Position

Community Impact Officer-Housing

Responsibilities: (Max length: 1000)

Responsible for coordinating the development of 6200 units of housing as reported in the 2023 Allegan County 

Housing Assessment. 

Collaborate, coordinate and communicate with all local, regional and state entities responsible for the construction 

of new housing of all types. 

Aid in the smooth processing of information between local units of government and all parties involved in housing 

development in order to provide efficient communication on projects to bring housing to Allegan County residents 

in the most expeditious manner possible.

Previous Employer Position

Christian Kleinjans

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Michigan State University Extension Community Nutrition Instructor

Responsibilities: (Max length: 1000)

As part of the MSU Extension Health and Nutrition Institute (HNI), with support from the HNI Supervising & 

Staff Development Educator, District Director and Institute leadership, the Extension Community Nutrition 

Instructor is responsible for the delivery of nutrition and physical activity education programs. This position 

conducts both in-person and virtual/online, or a combination of both, education programming with eligible youth 

and adult audiences that also supports growth and understanding of critical issues facing these audiences, as 

defined by federally funded grant programs. In addition to direct education with participants, this position provides 

policy, system and environmental (PSE) coaching within community sites, develops and maintains community 

partnerships for programming opportunities, works to identify 

and remove barriers from participation, and gathers, reviews and enters data for impact and evaluation efforts.  
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I am currently occupying this seat on the CMH Board and am completing my first term. 

I also currently serve on the Allegan County Brownfield Redevelopment Authority

I was an Ottawa County Commissioner from 5/24-12/24, having ascended to that position through a recall 

election.

I have previously served on the Executive Committee of Ottawa Food

I have also sat on the Boards of following nonprofits,;

20th Century Tactical Studies Group

The Holland Alano Association 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I was first compelled to join this Board after spending almost a decade working closely with the counties IDD 

population through the OAISD YAS program. My time on the Board has been fulfilling, interesting and anything but 

average. During my time on the Board, my respect and admiration for the integrity and passion of the staff and the 

services they provide to some of our most vulnerable residents has become immeasurable. That admiration is 

equal to the incredible and affirming experiences I've had with the audiences we serve. 

However, I would be remiss if I didn't say that this Board will have some difficult decisions ahead of it. And I'm very 

much aware of that. Given the very "young" age of the Board as far as length of service, I feel very keenly that at 

this time it's important to have citizens in the general public spots that have an understanding of our institutional 

history which can help bring equitable solutions to the diverse populations we serve.



School

Calvin College

Degree

BA Criminal Justice

School

Central Michigan University

Degree

MA Professional Counseling 

Current Employer

Holland Hospital

Position

Behavioral Health Therapist 

Responsibilities: (Max length: 1000)

Complete Assessments, Case Management, Provide therapy to individuals, couples and families, Facilitate DBT 

Informed group therapy, Administrate Group therapy, Coordinate Life Style Medicine initiatives

Previous Employer Position

Alicia Mannes

Committee: Ottawa County Community Mental Health Board

Seat: Seat J

Education

Employment Background



Grand Rapids Psychological Services Therapist 

Responsibilities: (Max length: 1000)

Complete intakes and assessments, Provide therapy to individuals and couples

6

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I have been a board member of Love Inc, in Wexford County

I was coordinator for the Child Protection Council for Wexford/Missaukee counties.

I was on a number of committees for Northern Lakes CMH dealing with poverty,  reducing suicide and bringing 

CBT-trauma informed therapy to the community. 

I am member of our Leadership Team at my church as well as serving as the moderator (chair) 

I have served on committees at Holland Hospital. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


There are a number of reasons why I would like to be on the board. As a mental health professional being on the 

board would give me the opportunity to advocate for mental health awareness as well support access to quality 

mental health care. It would provide a way to make a difference by helping reduce stigma and being part of 

promoting mental health services for people in Ottawa County. I would allow me an avenue to work with other 

community members who share that same vision. I have always felt it is important to give back to the community 

and being on the board would be a way for me to use my gifts and talents to help others. Finally, it would provide 

a sense of fulfillment, knowing that I am contributing to a cause that can have a positive  lasting impact of both 

individuals and our community. I would value the opportunity to learn more about the challenges and complexities 

of providing community mental health care. Thank you for your consideration.



School

N/A

Degree

N/A

School

N/A

Degree

N/A

Current Employer

Stay home parent

Position

Parent

Responsibilities: (Max length: 1000)

Household needs, to do lists, raising our son, and caring for our animals. (3 dogs and 2 cats) 

Previous Employer Position

Susan Marie Morris

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Delskis prime meats Counter clerk

Responsibilities: (Max length: 1000)

Gathering customer orders

Light kitchen prep work

Cleaning duties at close

6

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I dont have experience in public relations, or other organizations. I'm hoping to get involved and lend my voice to 

family, friends, and citizens who may need it. I enjoy helping people, and always try to find the compromise 

between two sides of a situation. I believe the best way forward in our country is unity and striving to create a 

country that takes into account all of its citizens; none moreover the other. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


My greatest joy is to help others. Giving my voice to those who need it is what i strive to do. I believe i would be a 

valued addition to local civic appearances. 



School

Tiffin University 

Degree

Business Administration 

School

Na

Degree

Na

Current Employer

Dean Transportation 

Position

Regional Trainer

Responsibilities: (Max length: 1000)

Training new drivers, evaluating new drivers or current drivers. Set up training classes for 5 locations. Paperwork.

Previous Employer Position

Lori Patch

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Preferred Employment Solutions and.Licing Supports Job coach

Responsibilities: (Max length: 1000)

Oversee employees with disabilities doing their job. Trained as needed. Set production schedule.

25 

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I have no past experience 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


As a mother of a disabled child and I work for a company that transports disabled children, a brother with mental 

health issues, I want to be able to help CMH be better. 



School

Calvin University

Degree

B.A. Political Science, History, Social Studies, & Second

School

Grand Valley State University

Degree

Master of Public Administration

Current Employer

ODC Network

Position

Development Manager

Responsibilities: (Max length: 1000)

- Develop partnerships with individual donors and corporate sponsors

- Launch appeals and campaigns

- Write grant applications for foundations and government entities 

Previous Employer Position

Nathan Charles Slauer

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Kuyper College Manager of the Annual Fund & Alumni Relations

Responsibilities: (Max length: 1000)

- Develop partnerships with individual donors and corporate sponsors

- Handle website management, copywriting, and design tasks 

- Plan major events, including a gala and a golf outing

4

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I serve on the City of Holland International Relations Commission, where I plan community programs and major 

events such as the International Festival. As a board member with READ Ottawa and a committee member with 

Community Action House and CultureWorks, I support fundraising, marketing, and event-planning efforts. Finally, I 

frequently volunteer for community events such as Tulip Time, and I have helped out with Ottawa County Parks 

Department projects addressing invasive species and maintaining local parks and natural spaces. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am excited to deepen my involvement in the community, and I believe that my strong leadership, problem-solving, 

and strategic planning skills would make me an effective board member. As a board member with other 

organizations, I have effectively helped set the vision and goals for future activities and helped get major projects 

on the right track. 



School

Calvin College

Degree

BA

School

Calvin Theological Seminary

Degree

MDiv, ThM

Current Employer

Pine Rest Christian Mental Health Services and Pathwa

Position

Associate Chaplain (part time) and Interim Executive D

Responsibilities: (Max length: 1000)

Pine Rest

Provide support to patients, families, and employees regarding their personal, religious, or philosophical needs 

Serve individuals that are experiencing a behavioral health crisis

Provide support and input for the holistic care of the persons served  

Pathways to Promise

Cast vision for the ministry

Lead the board 

Write grants

Oversee financial processes

Organize and support volunteers and paid contractors

Previous Employer Position

Mark Stephenson

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Christian Reformed Church in North America Director of Disability Concerns, Social Justice, Race Re





Responsibilities: (Max length: 1000)

Supervise seven staff in social justice work including immigration  reform and climate change

Field questions and concerns from constituents in the Christian Reformed Church

Oversee all communications and produce various reports about the work

Supervise three staff in race relations work

Facilitate workshops on antiracism and racial reconciliation

Recruited, trained, and equipped Regional and Church Disability Advocates across North America, and 

supervised up to four staff in the work

Spoke at churches, classis meetings, and co

Spoke at churches, classis meetings, and conferences across North America

Oversee and wrote an online blog and resource site and edited a quarterly newsletter

Lead teams to organize conferences

Consult with church leaders about various situations involving people with disabilities

S Ch i i R f d Ch l i b d l i i i li i i i i
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



Provided staff support to a subcommittee of the Christian Reformed Council of Delegates

Worked with advisory Committees to the CRC's ministries of Disability Concerns, Chaplaincy and Care, and 

Social Justice

Served as board member and president/chair of the following: Pathways to Promise, Friendship Ministries, South 

Olive Christian School, Special Education Ministry of Holland, Christian Reformed Classis Holland Executive Team, 

Harbor House Beacon Place Guardian Advisory Council

Served two terms as elder for Intersection Ministries in Holland

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


Gratitude, experience, and eagerness to serve. As the father of a 37-year-old daughter, Nicole, who lives joyfully 

with severe, multiple disabilities, as a family member of persons who have experienced mental health challenges, as 

a pastor who has counseled many people, as an advocate with people with disabilities, as a board member of 

Pathways to Promise which helps faith communities support people with mental health challenges, and as a mental 

health chaplain, I am grateful for the supports Nicole has received through the decades, and I understand the need 

for supports for people with intellectual and developmental disabilities and people with mental health challenges 

so that they can live their best lives and contribute well to the Ottawa county community.  



School

Grand Valley University 

Degree

BA psychology/special Education, MA Early Childhood

School

Western Michigan University 

Degree

MA Adapted physical education 

Current Employer

Retired

Position

School administration 

Responsibilities: (Max length: 1000)

Please see below

Previous Employer Position

Lavonne (Vonnie) Vanderzwaag

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Ottawa Area Intermediate School District Teacher, administrator

Responsibilities: (Max length: 1000)

Director of Early Childhood services-directed the work of early childhood special education and general education 

staff during early childhood expansion.  Hired staff, evaluated staff, coordinated work with agencies.

Director of Ottawa Area Center-Directed work of all staff, teamed with parents of students and staff from 

outside agencies to determine best plan for their child.  Worked with Michigan Department of Education in 

developing a system for identification and education for students with Autism Spectrum Disorder.
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I served on the CMHOC board for 9 years, ending in the spring of 2024. 

I served of the board of Life Services System.

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I would like to be considered for this appointment because I want to do what I can to insure appropriate options 

exist for the children, young people, and adults (along with their families) who need them.  I have seen the value of 

these services and I have seen what happens when there are few to no services available.



Form Last Revised /0 /20

Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Suggestedd Motion:  

Summaryy off Request:: 

Financiall Information:
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Appointment and Alignment Committee
03/20/2025

Board of Commissioners

Regina MacMillan

Environmental Health Appeals Board

To place into nomination and forward to the Board of Commissioners the names of:

Jaime Fleming, Heather Gahir, Larry Jackson, Scott Muellerleile, Rebecca Patrick, and Nathan Slauer

and to select one (1) to fill one (1) General Public vacancy beginning immediately and ending December 31, 2026.

The Board of Commissioners make various appointments to boards and commissions through the
Appointment and Alignment Committee. The committee manager assigned to the Environmental Health
Appeals Board has verified that listed applicants have met the minimum seat requirements.

$0.00 $0.00 ✔

✔

✔



Form Last Revised /0 /20

Action Request 
Committee:: 
Meetingg Date:: 
Requestingg 
Department:: 
Submittedd By:: 
Agendaa    
Item:: 

Suggestedd Motion:  

Summaryy off Request:: 

Financiall Information:
Total Cost:  General Fund 

Cost:  
Included in 
Budget: Yes No N/A

If not included in budget, recommended funding source: 

Actionn iss Relatedd too ann Activityy Whichh Is:             Mandated         Non-Mandated         New Activity 
Actionn iss Relatedd too Strategicc Plan:: 
Goal:  

Objective:  

Administration:: Recommended Not Recommended Without Recommendation
County Administrator: 

Committee/Governing/Advisory Board Approval Date:  

Appointment and Alignment Committee
03/20/2025

Board of Commissioners

Regina MacMillan

Environmental Health Appeals Board

To place into nomination and forward to the Board of Commissioners the names of:

Jaime Fleming, Heather Gahir, Larry Jackson, Scott Muellerleile, Rebecca Patrick, and Nathan Slauer

and to select one (1) to fill one (1) General Public vacancy beginning immediately and ending December 31, 2027.

The Board of Commissioners make various appointments to boards and commissions through the
Appointment and Alignment Committee. The committee manager assigned to the Environmental Health
Appeals Board has verified that listed applicants have met the minimum seat requirements.

$0.00 $0.00 ✔

✔

✔



School

Grand Valley State University

Degree

Bachelor of Chemistry

School

Grand Valley State University

Degree

Master?s of Public and Non-Profit Administration

Current Employer

City of Wyoming Drinking Water Plant ? 2004 to pres

Position

Superintendent

Responsibilities: (Max length: 1000)

Lead the treatment plant teams in operating, maintaining, and monitoring the production of safe drinking water, 

ensuring regulatory compliance, practicing fiscal responsibility, and caring for the public trust of the more than 

250,000 people across the 11 communities we serve.

Previous Employer Position

Jaime Fleming

Committee: Ottawa County Environmental Health Appeals Board

Seat: General Public

Education

Employment Background



Responsibilities: (Max length: 1000)

21

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



State of Michigan Water Asset Management Council ? Member Representing Michigan Municipal League ? 2025-

2027

American Water Works Association ? Director ? 2025-2028

Michigan Section ? American Water Works Association ? Secretary/Treasurer ? Current (formerly held positions - 

Trustee and Chairperson)

City of Wyoming Water System Advisory Council ? Chair ? Current

Other Non-Profit board experience ? 3 years experience

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am passionate about the importance of access to clean, safe, affordable water and sanitation for all ? whether 

those services are provided through a municipal utility or private wells and septic. Serving on the Environmental 

Health Appeals Board would be a new opportunity for me to utilize that passion in support of the citizens of 

Ottawa County.



School

Wayne State University

Degree

Ph.D.

School

University of Michigan

Degree

BA

Current Employer

HAVS Properties

Position

Owner

Responsibilities: (Max length: 1000)

Owner of downtown Holland retail business

Previous Employer Position

Heather Gahir

Committee: Ottawa County Environmental Health Appeals Board

Seat: General Public

Education

Employment Background



Jackson National Life Insurance Chief Talent Officer

Responsibilities: (Max length: 1000)

Oversee all talent activities for all divisions of company.

25

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I have extensive experience working with corporate boards but no experience serving on a public board.

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am looking for ways to use my experience and skills to serve my community. I am passionate about serving 

people and giving back.  I have board training and a particular interest in environmental and social concerns.



School

Western Michigan University

Degree

Bachelors of Science Dietetics Magna Cum Laude

School

n/a

Degree

n/a

Current Employer

Countryside Greenhouse

Position

Nursery Manager

Responsibilities: (Max length: 1000)

Oversee all aspects of nursery operations, including staff management, inventory control, and customer relations, 

ensuring smooth daily operations and high customer satisfaction.

Improve staff morale, workplace culture, and job education through consistent training and engagement, fostering a 

collaborative and productive environment. Identify opportunities to foster cross-functionality, reorganizing divisions 

and eliminating unnecessary resources.

Collaborate with team members at every level to assess challenges and implement solutions, driving continuous 

improvement in both operations and service delivery.

Develop and implement efficient processes that enhance productivity, profitability, and customer satisfaction, 

aligning strategies with both operational goals and client needs

Focus on long-term sustainability through proactive planning, resource management, and financial oversight, 

ensuring continued business growth and environmental responsibility.

Previous Employer Position

Scott Muellerleile

Committee: Ottawa County Environmental Health Appeals Board

Seat: General Public

Education

Employment Background



Menards Human Resources Coordinator

Responsibilities: (Max length: 1000)

Coordinated recruitment, interviews and orientation for new hires.  Managed applicant profiles, vetting prospects 

and providing feedback for qualification to hiring managers.  This ensured optimal selections, maximizing 

effectiveness on the floor.

Reviewed performance of new hires, segmented by duration over time and training.  Discussed profiles with 

evaluation managers, determining action plans for improvement and communication.  Facilitated team member 

training and development, utilizing corporate training programs effectively.

35

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



Currently serving on Ottawa County Groundwater Board

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I believe in fair, evidence-based decision-making that balances public health, environmental stability, and responsible 

development. With my background in management, problem solving, and community engagement, I can contribute 

to a transparent and thoughtful appeals process that serves residents effectively.



School

Wheaton College

Degree

Bachelor of Arts

School Degree

Current Employer

Retired

Position

Responsibilities: (Max length: 1000)

Previous Employer Position

Rebecca Marie Patrick

Committee: Ottawa County Environmental Health Appeals Board

Seat: General Public

Education

Employment Background



MI Department of Environmental Quality Lake Michigan Regional Director

Responsibilities: (Max length: 1000)

Oversight and coordination of environmental regulatory, natural resources and other programs of the MI 

Department of Natural Resources and Environmental Quality, with responsibility for the west side of the Lower 

Peninsula, including Ottawa County. The position required working with other state and federal agencies, tribal 

leaders, legislators, non-profit groups, lobbying groups, user groups and residents to identify and implement 

solutions to competing regulatory requirements, and resident interests and priorities; to advance the Governor's 

policy priorities; and to recommend and advocate for legislative solutions as necessary.

7

Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



-I convened and chaired the Natural Resources/Environmental Advisory group for the western half of the Lower 

Peninsula, comprised of the parties mentioned in the responsibilities section above.

-I convened and chaired the senior leadership workgroup that developed the leadership training program for the 

MI Departments of Agriculture, Natural Resources and Environmental Quality. 

-I served as an officer and member of the Lansing Christian Schools Board.

-I served on the Grand Ledge Public Schools Music Boosters board.

-I served on the board and Executive Committees for Progressive Lakeshore, a non-partisan, women-led 

organization working to connect and grow the progressive community along the lakeshore.

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


The job of this board does require familiarity with and understanding of environmental health regulations. I believe 

my skills and experience in an environmental regulatory agency and working with the public on environmental 

regulation would be of use to Ottawa County on this board.



School

Calvin University

Degree

B.A. Political Science, History, Social Studies, & Second

School

Grand Valley State University

Degree

Master of Public Administration

Current Employer

ODC Network

Position

Development Manager

Responsibilities: (Max length: 1000)

- Develop partnerships with individual donors and corporate sponsors

- Launch appeals and campaigns

- Write grant applications for foundations and government entities 

Previous Employer Position

Nathan Charles Slauer

Committee: Ottawa County Community Mental Health Board

Seat: Seat D

Education

Employment Background



Kuyper College Manager of the Annual Fund & Alumni Relations

Responsibilities: (Max length: 1000)

- Develop partnerships with individual donors and corporate sponsors

- Handle website management, copywriting, and design tasks 

- Plan major events, including a gala and a golf outing
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Are any of your family members currently employed by the County of Ottawa or any other unit of government?

Yes  No

If yes, please describe: Max length: 500

What is your past experience in serving on government boards, or the boards of civic and other similar

organizations? (Max length: 1000)

Other Information

How many years have you lived in Ottawa County?



I serve on the City of Holland International Relations Commission, where I plan community programs and major 

events such as the International Festival. As a board member with READ Ottawa and a committee member with 

Community Action House and CultureWorks, I support fundraising, marketing, and event-planning efforts. Finally, I 

frequently volunteer for community events such as Tulip Time, and I have helped out with Ottawa County Parks 

Department projects addressing invasive species and maintaining local parks and natural spaces. 

The Ottawa County Appointment Policy sets a minimum expectation of 75% attendance for all members of

boards and commissions appointed by the Ottawa County Board of Commissioners. If appointed, will you be able

to comply with the terms of the Policy with regard to attendance?

Yes  No

If no, please explain. Max length: 1000.

Why do you want to be considered for this appointment? (Max length: 1000. Please be as detailed as possible)

https://app.miottawa.org/appImages/BoardAppointments/Policy.pdf


I am excited to deepen my involvement in the community, and I believe that my strong leadership, problem-solving, 

and strategic planning skills would make me an effective board member. As a board member with other 

organizations, I have effectively helped set the vision and goals for future activities and helped get major projects 

on the right track. 



PARKS AND RECREATION COMMISSION –INCONSISTENCY BETWEEN STATUTE AND 
BYLAWS 

 

The issue is whether the bylaws requirement of prior Park and Recreation Commission 
(PRC) approval for a BOC reappointment of one of its commissioners is legal, particularly 
since it is not a statutory requirement. 

MCL 46.351 does not contain a provision mandating this process.  Of note is that this 
process, per the bylaws in question, does not apply to the initial appointment by the BOC 
of up to 2 county commissioners.  The bylaws go on to require that, for non-commissioner 
seats that are open, the PRC “shall screen all applicants and submit 2 names” to the BOC 
for selection for each open seat. 

These bylaws were approved in September of 2022 by the PRC.  MCL 46.351(1) states: 

 “The county board of commissioners of a county, by resolution adopted by a 2/3 
vote of all its members, may create a county parks and recreation commission, which shall 
be under the general control of the board of commissioners.” 

And then MCL 46.351(4) states: 

 “The county parks and recreation commission is an agency of the county.  The 
county board of commissioners may make rules and regulations with respect to the county 
parks and recreation commission as the board of commissioners considers advisable.” 

 

Arguably, the BOC may require that the PRC bylaws be amended to comport with the 
enabling statute. 

 

Ron Frantz 



         LAND BANK AUTHORITY – CORRECTION OF DIRECTOR TERMS OF SERVICE 

 

Dear Appointment and Alignment Committee members, 

I have had discussions with county treasurer, Cheryl Clark, concerning her March 4th email 
(attached) outlining needed corrections to the terms of service for 3 directors of the Land 
Bank Authority.  Cheryl’s email attempts to correct mistakes in calculating the 6-year term 
of service, when coupled with the requirement that a director appointed to fill a vacant seat 
with an unexpired term is limited to the balance of that term.  Additionally, the first person 
appointed to each directorship received a staggered term.  

The March 4th email corrections, coupled with additional corrections from Cheryl: 

 

Seat 1 (citizen of Ottawa County):  

David Vandyke actually served from 12/15/2010 to 12/31/2015 (a 6 year term, but was      
assigned a 3 year staggered term) 

Seat left open for 1 year 

       Dale Wyngarden served from 1/1/2017 to 12/31/2022 (a full 6 year term) 

       Jordan Jorritsma is serving a term from 1/1/2023 to 12/31/2025 (a 3 year term,    
correcting the error in David Vandyke term) 

 

Seat 8 (Township representative): 

       Leon Stille served from 1/1/2010 to 12/31/2012 (a staggered 3 year term) 

       Leon Stille then served from 1/1/2013 to 12/31/2018 (a full 6 year term) 

       Josh Westgate served from 1/1/2019 to 12/31/20 (a 2 year term, leaving 4 years 
unserved) 

       Vince Bush served from 1/1/2021 to 12/31/23 (a 3 year term, leaving 1 year unserved) 

       Terry DeHaan served from 1/1/24 to 12/31/24 (a 1 year term, completing the term 
started by Josh Westgate) 

 

 



 

Seat 9 (Township Representative): 

       Glen Nykamp served from 1/1/2010 to 12/31/2011 (a 2 year staggered term) 

       Glen Nykamp then served from 1/1/2012 to 12/31/2017 (a full 6 year term) 

       Glen then served from 1/1/2018 to 11/20/2020 (a 3 year term, leaving 3 years unserved)  

       Tom Oonk served from 1/1/2021 to 12/31/2024 (a 4 year term, serving 1 extra year) 

       Laurie Van Haitsma is serving from 1/1/2025 until 12/31/2029 (a 5 year term) 

 

 

 

What is required of this committee moving forward per Cheryl Clark’s direction?   

1. Correct the seat 1 “term end date” from 12/31/2028 to 12/31/2025. 
2. List seat 8 as an open seat to be filled for 6 year term. 
3. Correct the seat 9 “term end date” from 12/31/2030 to 12/31/2029. 

The net effect of these corrections is to return the Land Bank Authority to 6 year staggered 
terms for all directors. 

Alternatively, the 3 current seat holders could be permitted to serve out their respective 6 
year terms, with the corrections made to term length when each term expires.  The obvious 
question is whether this committee is empowered to decide this question (with ratification 
by the BOC) or should the Land Bank Authority Board of Directors make this decision. 

Ron Frantz 

 

 



Seat Represents Number Appointee Term Start Term End Notes 

1 Citizen Ottawa County 397 Jordan Jorritsma 1/1/2023 12/31/2028 Should Be 12/31/2025 

   
Dale Wyngarden 1/1/2017 12/31/2022 Should Be 12/31/2019 

   
David VanDyke 12/15/2010 12/31/2015 Should Haven Been 12/31/2013 

       
8 Township Representative 231 Terry DeHaan 1/1/2024 12/31/2029 Should Be 12/31/2024 Need to post 

   
Vince Bush 1/1/2021 12/31/2023 Should Be 12/31/2024 

   
Josh Westgate 1/1/2019 12/31/2024 OK 

   
Leon Stille 1/1/2013 12/31/2018 OK 

   
Leon Stille 1/1/2010 12/31/2012 OK 

       
9 Township Representative 236 Laurie Vanhaitsma 1/1/2025 12/31/2030 Should Be 12/31/2029 Need to Notify 

   
Tom Oonk 1/1/2021 12/31/2024 Should Be 12/31/2023 

   
Glenn Nykamp 1/1/2018 11/20/2020 Should Be 12/31/2023 

   
Glenn Nykamp 1/1/2012 12/31/2017 OK 

   
Glenn Nykamp 1/1/2010 12/31/2011 OK 
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